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Summary

Equity Profiles are products of a partnership 

between PolicyLink and PERE, the Program 

for Environmental and Regional Equity at the 

University of Southern California.

The views expressed in this document are 

those of PolicyLink and PERE, and do not 

necessarily represent those of the Southeast 

Florida Regional Partnership.
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Over the last three years, the Southeast Florida Regional Partnership has been engaged 

in the development of the Seven50: SE Florida Prosperity Plan. Informed by the input 

and direction of Partnership members and other stakeholders, data, and the Fair Housing 

Equity Assessment, this regional plan provides a framework for enhancing economic 

development and competitiveness, environmental sustainability, and communities 

through a focus on inclusion and access to opportunity.   

As this regional effort transitions from vision to implementation, the work of charting a 

path of inclusive growth takes on renewed importance. The Southeast Florida Equity 

Profile provides an invaluable tool for the regionĳs public, private, nonprofit, 

philanthropic, civic, and community partners as it highlights in a compelling way the 

challenges and opportunities facing the region. This information will add to the ongoing 

work of the regionĳs leaders who are making strides toward ensuring that all residents İ

regardless of their race, ethnicity, birthplace, neighborhood of residence, or other 

characteristics İare fully able to participate in the regionĳs economic vitality and 

contribute to the regionĳs readiness for the future. 

James F. Murley Isabel Cosio Carballo

Executive Director Director of Public Affairs

South Florida Regional Planning Council South Florida Regional Planning Council

Southeast Florida Regional Partnership

Foreword
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Communities of color are driving Southeast Floridaĳs population 

growth, and their ability to participate and thrive is central to the 

regionĳs economic success now and in the future. Despite strong growth 

overall, high unemployment and low wages have plagued the regionĳs 

economy, which was also hard-hit by the recent recession. Wide racial 

gaps in income, health, and opportunity İalong with declining wages, a 

shrinking middle class, and high inequality İalso place its economic 

future at risk.

Equitable growth is critical for the regionĳs prosperity. By creating good 

jobs, connecting youth and vulnerable workers to training and career 

pathways, and increasing access to economic opportunities located 

throughout the region, the regionĳs leaders can continue to put all 

residents on the path toward reaching their full potential,  and secure a 

bright economic future for Southeast Florida. 

Summary
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Introduction
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Overview

Across the country, regional planning 

organizations, local governments, community 

organizations and residents, funders, and 

policymakers are striving to put plans, 

policies, and programs in place that build 

healthier, more vibrant, more sustainable, and 

more equitable regions. 

Equity İensuring full inclusion of the entire 

regionĳs residents in the economic, social, and 

political life of the region, regardless of race, 

ethnicity, age, gender, neighborhood of 

residence, or other characteristic İis an 

essential element of the plans.

Knowing how a region stands in terms of 

equity is a critical first step in planning for 

greater equity. To assist communities with 

that process, PolicyLink and the Program for 

Environmental and Regional Equity (PERE) 

developed an equity indicators framework 

that communities can use to understand and 

track the state of equity in their regions. 

Introduction

This document presents an equity analysis of 

the Southeast Florida region. It was 

developed to help the Southeast Florida 

Regional Partnership effectively address 

equity issues throughout its process of 

planning for a more integrated and 

sustainable region. PolicyLink and PERE also 

hope this will be a useful tool for advocacy 

groups, elected officials, planners, and others. 

The data in this profile draw from a regional 

equity database that includes data for the 

largest 150 regions in the United States. This 

database incorporates hundreds of data 

points from public and private data sources 

including the U.S. Census Bureau, the U.S. 

Bureau of Labor Statistics, the Behavioral Risk 

Factor Surveillance System, and Woods & 

Poole Economics. See the ĵData and methodsĶ 

section of this profile for a detailed list of data 

sources.
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Defining the region

Throughout this profile and data analysis, the 

Southeast Florida region is defined as the 

seven-county area served by the South Florida 

and Treasure Coast Regional Planning 

Councils and depicted on the map to the 

right. All data presented in the profile use this 

regional boundary. Minor exceptions due to 

lack of data availability are noted in the ĵData 

and methodsĶ section beginning on page 82.

Introduction
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Why equity matters now
Introduction

1Manuel Pastor, ĵCohesion and Competitiveness: Business Leadership for 
Regional Growth and Social Equity,Ķ OECD Territorial Reviews, Competitive 
Cities in the Global Economy, Organisation For Economic Co-Operation And 
Development (OECD), 2006; Manuel Pastor and Chris Benner, ĵBeen Down 
So Long: Weak-Market Cities and Regional EquityĶ in Retooling for Growth: 
Building a 21stCentury Economy in Americaĳs Older Industrial Areas (New 
York: American Assembly and Columbia University, 2008); Randall Eberts, 
George Erickcek, and Jack Kleinhenz, ĵDashboard Indicators for the 
Northeast Ohio Economy: Prepared for the Fund for Our Economic FutureĶ 
(Federal Reserve Bank of Cleveland: April 2006), 
http://www.clevelandfed.org/Research/workpaper/2006/wp06-05.pdf.

2 Cedric Herring. ĵDoes Diversity Pay?: Race, Gender, and the Business Case for 
Diversity.Ķ American Sociological Review, 74, no. 2 (2009): 208-22; Slater, 
Weigand and Zwirlein. ĵThe Business Case for Commitment to Diversity.Ķ 
Business Horizons 51 (2008): 201-209.

3 U.S. Census Bureau. ĵOwnership Characteristics of Classifiable U.S. Exporting 
Firms: 2007Ķ Survey of Business Owners Special Report, June 2012, 
http://www.census.gov/econ/sbo/export07/index.html. 

The face of America is changing. 

Our countryĳs population is rapidly 

diversifying. Already, more than half of all 

babies born in the United States are people of 

color. By 2030, the majority of young workers 

will be people of color. And by 2043, the 

United States will be a majority people-of-

color nation.

Yet racial and income inequality is high and 

persistent.

Over the past several decades, long-standing 

inequities in income, wealth, health, and 

opportunity have reached unprecedented 

levels, and communities of color have felt the 

greatest pains as the economy has shifted and 

stagnated.

Strong communities of color are necessary 

for the nationĳs economic growth and 

prosperity. 

Equity is an economic imperative as well as a 

moral one. Research shows that equity and 

diversity are win-win propositions for nations, 

regions, communities, and firms. For example:

ÅMore equitable nations and regions 

experience stronger growth.1

ÅCompanies with a diverse workforce achieve 

a better bottom line.2

ÅA diverse population better connects to 

global markets.3

The way forward: an equity-driven 

growth model. 

To secure Americaĳs prosperity, the United 

States must implement a new economic 

model based on equity, fairness, and 

opportunity. 

Metropolitan regions are where this new 

growth model will be created.

Regions are the key competitive unit in the 

global economy, and the level where 

strategies are being incubated. These 

strategies bring about robust job growth that 

is linked to low-income communities and 

communities of color.
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Regions are equitable when all residents İregardless of their 

race/ethnicity/nativity; neighborhood of residence; or other 

characteristics İare fully able to participate in the regionĳs 

economic vitality, contribute to the regionĳs readiness for the 

future, and connect to the regionĳs assets and resources. 

What is an equitable region?

Strong, equitable regions:

ÅPossess economic vitality , providing high-

quality jobs to their residents and producing 

new ideas, products, businesses, and 

economic activity so the region remains 

sustainable and competitive. 

ÅAre ready for the future , with a skilled, 

ready workforce, and a healthy population.

ÅAre places of connection, where residents 

can access the essential ingredients to live 

healthy and productive lives in their own 

neighborhoods, reach opportunities located 

throughout the region (and beyond) via 

transportation or technology, participate in 

political processes, and interact with other 

diverse residents. 

Introduction
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Equity indicators framework

Demographics: 

Who lives in the region and how is this 

changing?

ÅRacial/ethnic diversity

ÅDemographic change

ÅPopulation growth

ÅRacial generation gap

Economic vitality :

How is the region doing on measures of 

economic growth and well-being?

ÅIs the region producing good jobs?

ÅCan all residents access good jobs?

ÅIs growth widely shared?

ÅDo all residents have enough income to 

sustain their families?

ÅIs race/ethnicity/nativity a barrier to 

economic success?

ÅWhat are the strongest industries and 

occupations?

Introduction

Readiness: 

How prepared are the regionĳs residents for 

the 21st century economy?

ÅDoes the workforce have the skills for the 

jobs of the future?

ÅAre all youth ready to enter the workforce?

ÅAre residents healthy?

ÅAre racial gaps in education and health 

decreasing?

Connectedness: 

Are the regionĳs residents and neighborhoods 

connected to one another and to the regionĳs 

assets and opportunities?

ÅDo residents have transportation choices?

ÅCan residents access jobs and opportunities 

located throughout the region?

ÅCan all residents access affordable, quality, 

convenient housing?

ÅDo neighborhoods reflect the regionĳs 

diversity? Is segregation decreasing?

ÅCan all residents access healthy food?

The indicators in this profile are presented in four sections. The first section describes the 

regionĳs demographics. The next three sections present indicators of the regionĳs economic 

vitality, readiness, and connectedness. Below are the questions answered within each of the four 

sections.
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Demographics
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Highlights

ÅSoutheast Florida is one of the nationĳs 

most diverse regions, with growing 

representation from most major 

racial/ethnic groups except non-Hispanic 

whites.

ÅThe region has experienced dramatic growth 

and change over the past several decades, 

with its share of people of color increasing 

from 34 percent to 62 percent since 1980.

ÅCommunities of color, especially Hispanics 

and blacks (both U.S.-born and immigrants), 

are driving growth and change in the region 

and will continue to do so over the next 

several decades.

ÅThe people-of-color population is growing 

rapidly in every county within the region. By 

2040, four of the regionĳs seven counties 

will be majority people of color. 

ÅThere is a large and persistent racial 

generation gap between the regionĳs mainly 

white senior population and its increasingly 

diverse youth population.

People of color:

Demographics

Diversity rank 
(out of largest 150 regions):

Growth rate of white 
population, 2000-2010: 

62%

#17

-9%

Who lives in the region and how is it changing?
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Black

Ancestry Population

African American 504,445

Haitian 275,128

Jamaican 139,213

All other blacks 217,644

Total 1,136,430

Hispanic

Ancestry Population

Cuban 936,923

Puerto Rican 216,399

Colombian 194,867

Mexican 161,264

Nicaraguan 122,034

All other Hispanics 639,547

Total 2,271,034

38%

13%6%

15%

24%

1%
2%

0.1%

2%

White
Black, U.S.-born
Black, Immigrant
Hispanic, U.S.-born
Hispanic, Immigrant
API, U.S.-born
API, Immigrant
Native American and Alaska Native
Other or mixed race

One of the most diverse regions

Sixty-two percent of residents are people of 

color, including many different racial and 

ethnic groups. Fully 39 percent of the regionĳs 

residents are of Latino/Hispanic ethnicity. 

Many of the regionĳs Hispanics are of Cuban 

ancestry (41 percent), but there are many 

people of Puerto Rican, Colombian, Mexican, 

and Nicaraguan ancestry as well. 

The region has a large black population 

(nearly 20 percent), and it has a particularly 

large black immigrant population: about one 

in three black residents is an immigrant, 

compared to less than one in ten nationwide. 

Not surprisingly given geographic proximity, a 

large share of the black population has roots 

in the Caribbean.

While not shown here, the Asian population is 

relatively small but diverse: large groups 

include Asian Indian, Chinese/Taiwanese, and 

Filipino. 

Southeast Florida is majority people of color

Demographics

1. Race, Ethnicity , and Nativity , 2010

Source: IPUMS. Sources: IPUMS; U.S. Census Bureau. 2006-2010 IPUMS data adjusted to 

match 2010 Census results.

Diverse black and Hispanic populations
2. Black and Hispanic Populations by Ancestry, 2006-2010
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Vallejo-Fairfield, CA: #1 (1.45)

Portland-South Portland-

Biddeford, ME: #150 (0.34)

Southeast Florida: #17 (1.21)

One of the most diverse regions

Southeast Florida is the 17th most diverse 

metropolitan region out of the largest 150 

regions. Southeast Florida has adiversity 

score of 1.21, which is about the same as 

other similarly sized metro areas in the South, 

including Dallas (1.23) and Atlanta (1.18).

Thediversity score is a measure of 

racial/ethnic diversity a given area. It 

measures the representation of the six major 

racial/ethnic groups (white, black, Hispanic, 

API, Native American, and other/mixed race) 

in the population. The maximum possible

diversity score (1.79) would occur if each 

group were evenly represented in the region İ

that is, if each group accounted for one-sixth 

of the total population. 

Note that thediversity score describes the 

region as a whole and does not measure racial 

segregation, or the extent to which different 

racial/ethnic groups live in different 

neighborhoods. Segregation measures can be 

found on pages 65-66.

Southeast Florida is the 17th most diverse region

Demographics

3. Diversity Score in 2010: Largest 150 Metros Ranked

Source: U.S. Census Bureau.

(continued)
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256,015

52,520

-228,779

724,264

991,603

909,113

1980-1990 1990-2000 2000-2010

66%

57%

47%

38%

14%

16%

17%

19%

19% 26%
32% 39%

1% 1%
2% 2%
2% 2%

1980 1990 2000 2010

Dramatic growth and change over the past several decades

Southeast Florida has experienced explosive 

population growth since 1980. It had the 39th

fastest growth rate among the largest 150 

regions, increasing its population from 3.5 

million to 6.2 million. 

In the same time period, it has experienced 

rapid demographic change, with its people-of 

color population increasing from 34 to 62 

percent. Southeast Florida become a majority 

people-of-color region in the 1990s.

People of color have driven the regionĳs 

growth over the past three decades, 

contributing 74 percent of the growth in the 

1980s, 95 percent of the growth in the 1990s, 

and 100 percent of the growth in the 2000s. 

The population has rapidly diversified

Demographics

4. Racial/Ethnic Composition, 1980 to 2010

Source: U.S. Census Bureau.Source: U.S. Census Bureau.

People of color have driven the regionĳs growth since 1980

5. Composition of Net Population Growth by Decade, 

1980 to 2010

1980-1990 1990-2000 2000-2010

Non-Hispanic White
People of Color

980,279

74%

1,044,123

680,334

26%

95%

5%

134%

-
34
%

66%

57%

47%

38%

14%

16%

17%

19%

19% 26% 32% 39%

1% 1%
2% 2%
2% 2%

1980 1990 2000 2010

Other
Native American
Asian/Pacific Islander
Hispanic
Black
White
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69%

31%

43%

57%

Hispanics, blacks, and Asians are leading the regionĳs 
growth
Over the past decade, Southeast Floridaĳs 

Hispanic population grew 38 percent, adding

658,000 residents, and the black population 

grew 23 percent, adding 218,000 residents. 

The Asian population grew rapidlyıby 48 

percentıbut because the Asian population 

share is smaller, the number of Asian 

residents only grew by 43,000. The white 

population shrank by nine percent (229,000 

residents). 

Most of the growth in the Hispanic 

population (57 percent) is not due to 

immigration but to new births among 

Hispanic U.S. residents. On the other hand, 

most of growth in the Asian population (69 

percent) came from immigrants. While not 

shown here, the increase in the black 

population was divided about evenly between 

new immigrants and U.S.-born blacks (49 

percent and 51 percent, respectively).

The Asian and Hispanic populations experienced the 

highest growth rates in the past decade, while the white 

population declined

Demographics

6. Growth Rates of Major Racial/Ethnic Groups, 2000 to 

2010

Source: IPUMS.Source: U.S. Census Bureau.

Hispanic population growth was mainly due to an increase 

in U.S.-born Hispanics, while Asian population growth was 

primarily due to immigration

7. Share of Net Growth in Hispanic and Asian Population 

by Nativity, 2000 to 2006-2010

64%

36%

Foreign-born API

U.S.-born API

43%

57%

Foreign-born Hispanic

U.S.-born Hispanic

-11%

18%

48%

38%

23%

-9%

Other

Native American

Asian/Pacific Islander

Hispanic

Black

White
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-8%

22%

15%

44%

17%

8%

11%

16%

67%

60%

116%

58%

45%

18%

Monroe

Indian River

Martin

St Lucie

Palm Beach

Broward

Miami-Dade

2%

20%

35%

-3%

0%

32%

10%

8%

16%

30%

55%

65%

20%

16%

47%

77%

7%

12%

46%

14%

31%

29%

75%

140%

96%

39%

Colorado

Austin

Chambers

Matagorda

Wharton

Waller

Walker

Liberty

Galveston

Brazoria

Montgomery

Fort Bend

Harris

People of color growth

Population growth

People of color are driving growth throughout the region

All but one county in the region experienced 

population growth over the past decade, and 

in every county within the region, the people-

of-color population grew at a much faster rate 

than the population as a whole. 

Miami-Dade County, home to 40 percent of 

the regionĳs residents, grew 11 percent overall 

but its people-of-color population grew by 18 

percent. All of the growing coastal counties 

north of Miami-Dade (Broward, Palm Beach, 

Martin, St. Lucie, and Indian River) 

experienced significant growth in their 

people-of-color populations. Monroe was the 

only county within the region that 

experienced overall population decline, and 

its people-of-color population still grew. 

The people-of-color population is growing faster than the overall population in every county 

Demographics

8. Percent Change in Population, 2000 to 2010 (in descending order by 2010 population)

Source: U.S. Census Bureau.
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People of color are driving growth throughout the region

Rapidly growing communities of color can be 

found in every county in the region. St. Lucie, 

Indian River, Martin, and Palm Beach counties 

are home to many growing communities of 

color, where the people-of-color population 

has more than doubled in many block groups 

over the past decade. Growth in communities 

of color is slower in much of Miami-Dade 

county, but the people-of-color population 

there is already large (85 percent).

Significant growth in communities of color throughout the region

Demographics

9. Percent Change in People of Color by Census Block Group, 2000 to 2010 

Sources: U.S. Census Bureau; Geolytics. 

Note: To more accurately visualize change, block groups with a small populations (50 or fewer people in either 2000 or 2010) were excluded from the analysis. 

Excluded block groupsare shaded in white.

(continued)
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Lucie counties. Asian populations grew in Broward and Palm Beach 

counties. The white population shrank in Miami-Dade, Broward, and 

Monroe counties, and grew modestly in the regionĳs other counties 

with the exception of Palm Beach, which saw larger gains.

Suburban areas are becoming more diverse

Diversity is spreading outwards

Demographics

10. Racial and Ethnic Composition by Census Tract, 1990 and 2010

Sources: U.S. Census Bureau; Geolytics.

Since 1990, population growth has spread outward from many of the 

regionĳs coastal cities, and at the same time the suburbs have become 

increasingly diverse. Hispanic and Asian populations grew significantly 

in every county, as did the other/mixed race population. The black 

population grew in large numbers in Broward, Palm Beach, and St. 
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66%

57%

47%

38%

33%
28%

24%

14%

16%

17%

19%
20%

20%
20%

19% 26%
32% 39% 44% 48% 52%

1% 1%
2% 2% 3% 3% 4%
2% 2% 1% 1%

1980 1990 2000 2010 2020 2030 2040

Projected

At the forefront of the nationĳs demographic shift

The Southeast Florida region has long been 

more diverse than the nation as a whole. 

While the country is projected to become 

majority people of color by the year 2043, 

Southeast Florida passed this milestone in the 

1990s. By 2040, 76 percent of the regionĳs 

residents are projected to be people of color 

and the region will be majority Hispanic. This 

would rank the region 13th among the 150 

largest metros in terms of its share of people 

of color.

The share of people of color is projected to increase through 2040

Demographics

11. Racial/Ethnic Composition, 1980 to 2040

Sources: U.S. Census Bureau; Woods & Poole Economics.
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At the forefront of the nationĳs demographic shift

In 1980, Miami-Dade was the only majority 

people-of-color county in the region. Now, 

Broward is also majority people of color. By 

2040, four out of the regionĳs seven counties 

will be majority people of color, with another 

(Monroe County) projected to be more than 

40 percent people of color. 

All but Indian River, Martin, and Monroe counties are expected to be majority people-of-color by 2040

Demographics

12. Percent People of Color by County, 1980 to 2040

Sources: U.S. Census Bureau; Woods & Poole Economics.

(continued)
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A large and persistent racial generation gap

Nationwide, the racial/ethnic profiles of 

young and old are becoming more different, 

with the youth population increasingly 

diverse while the senior population remains 

largely white. This ĵracial generation gapĶ can 

be measured as the difference between the 

share of people of color among young and 

old. The racial generation gap may negatively 

affect the region if seniors do not invest in 

the educational systems and community 

infrastructure needed to support a youth 

population that is more racially diverse.

Southeast Florida has had a large racial 

generation gap since 1980. Today, 71 percent 

of Southeast Floridaĳs youth (under age 18) 

are people of color, compared with 41 percent 

of the regionĳs seniors (over age 64). 

The regionĳs white population is much older 

than its communities of color. The median age 

of the white population is 48 years, compared 

with a median age of 30 for the black 

population and 36 for the Hispanic 

population. 

The regionĳs 30 percentage point racial generation gap has 

persisted since at least 1980

Demographics

13. Percent People of Color (POC) by Age Group, 1980 to 

2010

The regionĳs white population is much older than its 

communities of color

14. Median Age (years) by Race/Ethnicity, 2006-2010

Source: U.S. Census Bureau.

Note: Gap value may not equal the difference in percentages shown due to 

rounding.

Source: IPUMS. 
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#1: Naples-Marco Island, FL (48)

#150: Honolulu, HI (7)

#36: Southeast Florida (30)

A large and persistent racial generation gap

Southeast Floridaĳs 30 percentage point racial 

generation gap islarger than the national 

average (26 percentage points), and is the 

36th highest among the largest 150 regions.

Southeast Florida has the 36th highest racial generation gap

Demographics

15. The Racial Generation Gap in 2010: Largest 150 Metros Ranked

Source: U.S. Census Bureau.

(continued)
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Economic vitality
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-9%

Highlights

ÅAlthough the region has experienced strong 

growth in jobs and output since 1979, it has 

high unemployment and was hard-hit by the 

recession.

ÅIncome inequality is high, and the majority 

of workers have seen their wages decline in 

recent decades.

ÅPoverty and working poverty are high and 

on the rise, and rates are highest for 

communities of color.

ÅThe middle class is shrinking, and the region 

is adding low- and high-wage jobs much 

faster than it is growing middle-wage jobs.

ÅAlthough education is a leveler, racial and 

gender gaps persist in the labor market. At 

nearly every level of educational 

attainment, people of color earn less and 

face higher unemployment than whites, and 

women generally have worse economic 

outcomes than their male counterparts.

Economic vitality

Income inequality rank 

(out of largest 150 regions):

#6

Working poverty rank 

(out of largest 150 regions):

#16

How is the region doing on measures of economic growth and well-being?

Wage growth for workers 

at the 10th percentile 

since 1979:



An Equity Profile of the Southeast Florida Region PolicyLink and PERE 29

161%

93%

-40%

0%

40%

80%

120%

160%

200%

1979 1984 1989 1994 1999 2004 2009

103%

54%

0%

40%

80%

120%

1979 1984 1989 1994 1999 2004 2009

103%

54%

0%

40%

80%

120%

1979 1984 1989 1994 1999 2004 2009

Southeast Florida
United States

Strong overall growth in jobs and output

Economic growth, as measured by increases 

in jobs and Gross Regional Product (GRP), 

which is the value of all goods and services 

produced, has been consistently strong in 

Southeast Florida over the past several 

decades. Since at least 1979, the region has 

far outperformed the nation on both 

measures. 

Job growth has consistently outpaced the national 

average since at least 1979

Economic vitality

16. Cumulative Job Growth, 1979 to 2010

Source: U.S. Bureau of Economic Analysis.Source: U.S. Bureau of Economic Analysis.

Gross Regional Product (GRP) growth has outpaced the 

nation since at least 1979

17. Cumulative Growth in Real GRP, 1979 to 2010
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High unemployment, and hard-hit by the downturn

Despite having strong job and GRP growth, 

unemployment has been a challenge for much 

of the past two decades, and the Great 

Recession hit hard in Southeast Florida. 

Unemployment was higher than the the 

national average during the 1990s, dropped 

during the bubble period preceding the 

downturn, and then skyrocketed, surpassing 

the national average in 2008.

According to recent data from the Brookings 

Institution, however, the regional economy 

has done better since the end of the 

recession. As of March 2013, the Miami-Fort 

Lauderdale-Pompano Beach metro area ranks 

in the top half of the 100 largest regions 

(34th) in its economic recovery, based on 

measures of employment, unemployment, 

GRP, and housing prices.

Unemployment remains far above the national average

Economic vitality

18. Unemployment Rate, 1990 to 2011

Source: U.S. Bureau of Labor Statistics. Universe includes the civilian non-institutional population ages 16 and older.
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Unemployment higher for some communities of color

Examining unemployment by race over the 

past two decades, we find there are persistent 

racial employment gaps in the Southeast 

Florida region. Most racial/ethnic groups 

participate in the labor force (either working 

or actively looking for work) at similar rates as 

whites (with the notable exception of Native 

Americans). African Americans, Hispanics, 

and Native Americans, however, face much 

higher levels of unemployment than whites or 

Asians. 

It is important to note that while this analysis 

uses the most recent data available for labor 

force participation and unemployment by 

race/ethnicity at the regional level, the data 

point is an average of annual data from 2006 

through 2010 and therefore cannot fully 

account for the economic recession, which 

lasted until 2010 in some regions. 

Labor force participation improved for blacks and 

Hispanics since 1990, but decreased significantly for 

Native Americans

Economic vitality

19. Labor Force Participation Rate by Race/Ethnicity, 

1990 and 2006-2010

Blacks, Hispanics, and Native Americans have higher 

unemployment rates than whites or Asians

20. Unemployment Rate by Race/Ethnicity, 1990 and 

2006-2010
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Source: IPUMS. Universe includes the civilian non institutional population ages 

25 through 64. 

Note: The full impact of the Great Recession is not reflected in the latest data 

shown, which is averaged over 2006 through 2010. These trends may change 

as new data become available. 

Source: IPUMS. Universe includes the civilian non institutional population ages 

25 through 64.

Note: The full impact of the Great Recession is not reflected in the latest data 

shown, which is averaged over 2006 through 2010. These trends may change 

as new data become available. 
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High unemployment in urban communities of color and 
rural areas
Knowing where high-unemployment 

communities are located in the region can 

help the regionĳs leaders develop targeted 

solutions.

Concentrations of unemployment exist in 

Southeast Floridaĳs communities of color in 

the regionĳs urban centers, particularly in the 

City of Miami. One in four of the regionĳs 

unemployed residents live in the 20 percent 

of neighborhoods where at least 91 percent 

of residents are people of color.

Areas of concentrated unemployment are also 

found in some suburban areas, as well as in 

the western parts of Indian River, St. Lucie, 

and Palm Beach counties. 

Clusters of unemployment can be found in communities of color and rural areas

Economic vitality

21. Unemployment Rate by Census Tract and High People-of-Color Tracts, 2006-2010 

Source: U.S. Census Bureau. Areas in white are missing data.


