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Equitable Growth Profile dFairfax County

Summary

Communities of color are driving
and their ability to participate
success. While the county demonstrates overall strength and resilience,
wide gaps in income, employment, education, and opportunity by race
and geography place its economic future at risk.

Equitable growth is the path to sustained economic prosperity in
Fairfax County. By creating pathways to good jobs, connecting younger
generations with older ones, integrating immigrants into the economy,
building communities of opportunity throughout the county, and
ensuring educational and career pathways for all youth, Fairfax County
can put all residents on the path toward reaching their full potential,
and secure a bright future for the whole county.
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List of indicators

DEMOGRAPHICS Is inequality low and decreasing?
Who lives in the county and how is this changing? Income Inequality, 1979 to 2012
Race/Ethnicity and Nativity, 2012 Are incomes increasing for all workers?
Black, Latino, Asian American/Pacific Islander, and Middle Eastern Real Earned Income Growth for Filiiime Wage and Salary Workers,
Populations by Ancestry, 2012 1979 to 2012
Growth Rates of Major Racial/Ethnic Groups, 2000 to 2012 Median Hourly Wage by Race/Ethnicity, 2000 and 2012

Net Change in Population by County, 2000 to 2010

Racial/Ethnic Composition, 1980 to 2040

Percent People of Color, 2012

Percent People of Color by County, 1980 to 2040

Racial Generation Gap: Percent People of Color (POC) by Age Group,
1980 to 2010

Median Age by Race/Ethnicity, 2012

EnglishSpeaking Ability Among Immigrants by Race/Ethnicity,
2000 and 2012

Linguistic Isolation by Census Tract, 2012

Is the middle class expanding?
Households by Income Level, 1979 and 2012

Is the middle class becoming more inclusive?
Households and All Households, 1979 and 2012

FULL EMPLOYMENT

How close is the county to reaching full employment?
Unemployment Rate, February 2015
Unemployment Rate by Census Tract, 2012
Unemployment Rate by Race/Ethnicity and Nativity, 2012

INCLUSIVE GROWTH Unemployment Rate by Educational Attainment and Race/Ethnicity,

Is economic growth creating more jobs? 2012
Average Annual Growth in Jobs and GDP, 1990 to 2007 and 2009 to
2012

ACCESS TO GOOD JOBS

Can workers access higlopportunity jobs?
Jobs held by Workers with a Bache
Opportunity Level and Race/Ethnicity and Nativity, 2011

Is the county growing good jobs?
Growth in Jobs and Earnings by Industry Wage Level, 1990 to 2012
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List of indicators

Can all workers earn a living wage? SKILLED WORKFORCE
Median Hourly Wage by Educational Attainment and Race/Ethnicity,  po workers have the education and skills needed for the jobs of the
2012 future?
ECONOMIC SECURITY Share of Workinfhge Popul ati on with an Ass

Higher by Race/Ethnicity and Nativity, 2012, and Projected Share of
Jobs that Require an Associate's Degree or Higher, 2020

Is poverty low and decreasing?
Poverty Rate by Race/Ethnicity, 2000 and 2012

Child Poverty Rate by Race/Ethnicity and Nativity, 2012 YOUTH PREPAREDNESS

Percent Population Below the Poverty Level by Census Tract, 2012 Are all youth receiving access to opportunity?
Is the share of working poor low and decreasing? Composite Child Opportunity Index by Census Tract

Working Poor Rate by Race/Ethnicity, 2000 and 2012 Are youth ready to enter the workforce?
STRONG INDUSTRIES AND OCCUPATIONS Share of 160-24-YearOlds Not Enrolled in School and without a High
What are the countyis strongest indu SSPhPoII I%ipéor.pa by Race/Ethnicity and Nativity, 1990 to 2012

Share of 1&60-24-YearOlds Not Enrolled in School and without a High
School Diploma by Race/Ethnicity and Gender, 1990 to 2012
occu[SJ_atlons? .
isconnected Youth: 16 to 2¥earOlds Not in School or Work
by Race/Ethnicity, 1980 to 2012

Strong Industries Analysis, 2012

What are the countyis strongest
Strong Occupations Analysis, 2011

Which industries are projected to grow? Disconnected Youth: 160-24-YearOlds Not in School or Work
Industry Employment Projections, 2012022 by Race/Ethnicity and Gender, 1980 to 2012
Which occupations are projected to grow? HEALTH ACCESS

Occupational Employment Projections, 202022 . o
Do residents have equal access to positive health outcomes?

Virginia Health Opportunity Index by Census Tract (2013 Version)
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List of indicators

CONNECTEDNESS

Can all residents access affordable housing?
Percent RenBurdened Households by Census Tract, 2012
LowWage Jobs and Affordable Rental Housing by County

Can all residents access transportation?
Percent Households without a Vehicle by Census Tract, 2012
Means of Transportation to Work by Annual Earnings, 2012
Percent Using Public Transit by Annual Earnings and Race/Ethnicity,
2012

Do residents have reasonable travel times to work?
Average Travel Time to Work in Minutes by Census Tract, 2012

ECONOMIC BENEFITS OF EQUITY

How much higher would GDP be without racial economic inequities?
Actual GDP and Estimated GDP without Racial Gaps in Income, 2012
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Introduction
Foreword

Fairfax County, Virginia, is a diverse and thriving urban county and is the most populous jurisdiction in both the statgroé\éand

the Washington, DC, metropolitan area with over one million residents. Fairfax County ranks second nationally in termsedbltbu

i ncome with a median of $110,292. While Fairfax Countyis soci oe.
residents are prospering.

Earlier this year, representatives from public, private, nonprofit, faith, and community sectors came together to expand our

understanding of equity as a key economic driver in Fairfax County. We also had the opportunity to bring forward a |quadtpvers

in the devel opment of this study prepared by PolicylLitahk and by
and Regional Equity (PERE). These | earnings are compwé | ing. We
ensure the full inclusion of all residents in our countyis econ

We believe that, by using this profile, we can engage our community in conversations to better understand the growthsrealitie

face and spark actions that ensure our continued economic growth and competitiveness. We are committed to working together as
public, private, and community | ead e r isacommunuiiwhieh ecetyonegaat h t owar d
participate and prosper.

LB (Prbfo~ %

KarenCleveland PatriciaHarrison Patricia Mathews
Interim President/CEO Deputy County Executive President & CEO
Leadership Fairfaxnc. FairfaxCounty Government Northern Virginia Health Foundation
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Introduction

Across the country, regional planning This profile was developed to help frame and public and private data sources including the
organizations, local governments, community support a number of ongoing, strategic U.S. Census Bureau, the U.S. Bureau of Labor
organizations and residents, funders, and initiatives in Fairfax County, including the Statistics the Behavioral Risk Factor
policymakers are striving to put plans, recently adopted Strategic Plan to Facilitate  Surveillance System (BRFSS), and the
policies, and programs in place that build Economic Success and work of the Human  IntegratedPublic Use Microdata Series
healthier, more vibrant, more sustainable, and Services system focused on economic self  (IPUMS). Note that while we disaggregate
more equitable regions. sufficiency. Both bodies of work recognize most indicators by major racial/ethnigroups,
that social equity and inclusion are critical figures for the Asian/Pacific Islander
Equityi ensuring full inclusion of the entire perspectives to ensure lontgrm economic population as a whole often mask wide
regionis resident s i nsudcdssofteecaumyyand ofindividualc i a Wariatian erdeducational and economic
political life of the region, regardless of residents. To frame this equitable growth indicators. Also, there is often too little data
race/ethnicity, nativity, age gender, profile, the @unty formed anadvisory to break out indicators for the Native
neighborhood of residence, or other committee with broad representation from American populationSeet he | Dat a
characteristicd is an essential element of the the public, private, and nonprofit sectors to  methods" section for a more detailed list of
plans. inform the development of this profile. We data sources
hope that it is broadly used by advocacy
Knowing how a region stands in terms of groups, elected officials, planneisysiness
equity is a critical first step in planning for leaders, funders, and others working to build

equitable growth. To assist communities with a stronger and more equitable region.

that process, PolicyLink and the Program for

Environmental and Regional Equity (PERE) The data are drawn from a regional equity
developed a framework to understand and database that covers the largest 150 regions
track how regions perform on a series of in the United States. This database
indicators of equitable growth. incorporates hundreds of data points from



Introduction

This profile describes demographic and
economic conditions in Fairfax County and
FairfaxCity combinedwhich are situated
within the WashingtonDC,metropolitan
statistical area. In some cases, we present
data separately foFairfax Cityas well as
census tract level data. 6

Unless otherwise noted, all data follow this
regional geography, which is simply referred
to as jJFairfax County. K

Fairfa

Fairfax County
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Introduction
Why equity matters now

The face of America is changing. AMore equitableregionsexperiencestronger,
Our countryis popul at imorasustanedrgewpthih. d | y

diversifying. Already, more than half of all ARegions with less segregation (by race and
babies born in theJnited States argeople of income) and lower income inequality have
color. By 2030, the majority of young workers  more upward mobility?

will be people of color. And b3044,the ACompanies with a diverse workforce achieve
United States wilbe a majority peopleof- abetter bottom line3

color nation. AA diverse populatiormore easily connects

to globalmarkets?
Yet racial and income inequality is high and

persistent. The way forward is with an equity-driven

Over the past several decaddsng-standing growth model.

inequities in income, wealth, health, and To secure Americais prospefoibteYoue:d-heo nat. i on
opportunity have reached unprecedented must implement a new economic model

levels. And while most have been affected by based on equity, fairness, and opportunity.
growing inequalitycommunities of color have
felt the greatest pains as the economy has Counties play a critical role in building this
shifted and stagnated new growth model.

Local communities are whergrategies are
Strong communities of color are necessary  being incubated thafoster equitable growth:
for the nati onis ec ongrowinggood jobs and hew businesses while
prosperity. ensuring that all including lowincome
Equity is an economic imperative as well as a people and people of coldr can fully
moral one. Research shows that equity and  participate and prosper.
diversity are winwin propositions for nations,
regions, communities, anfirms. Forexample
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Introduction
What Is an equitable county?

Countiesare equitable when all residentsregardlessof
race/ethnicity, and nativity age, gender, neighborhood of
residence or other characteristidscan fully participatein the
regi onijs econo mi cits readinesdorntiey ,
future, and connect tats assets and resources.

Strong, equitable regions:

APossessconomic vitality , providing high AAreplaces of connectior, where residents
guality jobs to their residents and producing can access the essential ingredients to live
new ideas, products, businesses, and healthy and productive lives in their own
economic activity so the region remains neighborhoods, reach opportunities located
sustainable and competitive. throughout the region (and beyond) via

transportation or technology, participate in

AAreready for the future, with a skilled, political processes, and interact with other
ready workforce, and a healthy population diverse residents.

contr

but e

t
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Demographics

Fairfax County has a diverse population The White population
(including Middle Eastern Americans) constitutes only 55% of the
population, compared to 64% nationwide. After Whites, the largest
racial/ethnic group in the region is Asian Americans/Pacific
Islanders (18 percent) followed by Latinos (16 percent).

= 0.2%
sng/EtthIty and\Nativity, 197\ 54\ 3%
White, U.S.-born 13%

White, Immigrant
Black, U.S.-born
Black, Immigrant
Latino, U.S.-born 5%
® Latino, Immigrant
Asian/Pacific Islander, U.S.-boi
Asian/Pacific Islander, Immigra
Middle Easterner, U.S.-born
m Middle Easterner, Immigrant
m Native American and Alaska N
Other or mixed race 7%

49%

2%

3%

Source: IPUMS.
Note: Datarepresenta 2008 through 2012average..

11
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Demographics

Communities of color and Middle Easterners in the county

are also diverse, many of them with large immigrant
populations. Asian Indians and Koreans make up a large share
of the countyis |l arge Asi an
Salvadorans make up a large share of the Latino population.

Amer |

can

12

popul

Black Population % Immigrant Asian/Pacific Islander Population % Immigrant
. . African American 50,925 3% Asian Indian 43,852 73%
Black, Latino, Asian Ethiopian 6,096 77% Korean 41,515 78%
Amencan/PaC'f'C |S|ander’ thnian 3,783 70% Vigtnamese - 28,779 73%
and M |dd|e EaStel‘n Caribbean 2,457 61% Chinese or Taiwanese 26,592 70%
g Somalian 1,833 80% Filipino 15,898 73%
Popu lations by Ancestry, Sudanese 1,472 63% Pakistani 13,002 68%
20 12 Other African 18,662 67% All other API 23,083 69%
All other Black 34,529 50% Total 192,811 73%
Total 119,757 30%
Latino Population % Immigrant Middle Easterner Population % Immigrant
Salvadoran 43,803 68% Iranian 9,667 71%
Mexican 24,031 33% Lebanese 4,690 45%
Bolivian 19,886 73% Turkish 2,757 59%
Peruvian 15,924 74% Moroccan 2,691 65%
Honduran 11,589 69% Egyptian 2,410 66%
Puerto Rican 11,174 1% Armenian 1,643 36%
Guatemalan 8,712 75% All other Middle Easterner 12,462 59%
All other Latino 35,037 50% Total 36,320 60%
Total 170,156 57%

Source: IPUMS.
Note: Datarepresenta 2008 through 2012average.
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Demographics

Communities of color areThe eadi ng the count
Latino population grew by 57 percent over the past decade,

adding 62,000 residents. The Asian population also grew

significantly (56 percent) adding 69,000 resideni&eWhite

population declined over the decade.

Growth Rates of Major White, U.S.-bom’ -7%
Racial/Ethnic Groups, White, Immigrant” -5%
2000to 2012 Black, U.S.-born’ 8%

Black, Immigrant 88%
Latino, U.S.-born 87%
Latino, Immigrant FE——— 40%
Asian/Pacific Islander, U.S.-born 80%
Asian/Pacific Islander, Immigrant 48%

Middle Easterner, U.S.-born 36%

Middle Easterner, Immigrant S 19%
Native Americdf® -10%

Other 13%

Source: IPUMS.
Note: Datafor 2012 representa 2008 through 2012average.
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Demographics

Who lives in the county and how is this changing?

In the past decade, communities of colorcontributed all of

the countyis net Thetotal popuaton on gr owt h.
grew 11 percent, increasing by 113,000 between 2000 and

2010. In Fairfax County and Fairfax City the population of color

grew while the White population declined.

Net Change in Population by
County, 2000 to 2010

m People of Color

White Fairfax County
42%

-3%

Fairfax City

-5%

Source: U.S. Census Bureau.
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Demographics

The county is experiencing a rapid demographic shiftAsians and
Latinos will continue to drive growth: the Asian population will rise
from 17 percent to 28 percent of the total population between 2010
and 2040, and the Latino population will grow from 16 percent to
29 percent. The county will be majority people of color by 2020.

15

5%
28%

29%

10%

28%

- - B 4% 8% 3% 3% 4% 4%
Racial/Ethnic Composition, . e 6 o g - o
1980 to 2040 % W%
- 86% 8% 11%
U.S. % White [ -
78% 0
Other 8% I 20% "y
. . (1)
[ | Na_tlve Am_e_rlcan 64% o
Asian/Pacific Islander
m Latino 25% 10%
Black 45% 10%
White 36%
1980 1990 2000 2010 2020 2030 2040
L T J
Projected

SourcesU.S. Census Bureawoods & Poole Economics, Inc.
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Demographics

Communities of color are spread throughout the county, but
are more concentrated in its major towns and on the border
with Arlington to the east. Herndon and Reston have several
tracts with a high percentage people of color as do Annandale,
Springfield, Mt. Vernon, and Lorton.

Percent People of Color, 2012
Less than 24¢
25% to 38%
39% to 56%
57% to 81%
82% or more

Chantilly

Cefftreville

[T T T 1T T T1]
0 2 4 8 Miles

Source: U.SCensus Bureau
Note: Datarepresenta 2008 through 2012 averagéAreas in white are missing data.

16
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Demographics

Who lives in the county and how is this changing?

By 2040, 72 percent of the regionijs reside]
ofcolor. Twot hi rds of Fairfax Cityigs residents wi
color, compared with 72 percent in Fairfax County. Between

2010 and 2040, people of color will continue to drive growth in

the region.

Percent People of Color by
County, 1980 to 2040

Less than 30¢

30% to 39%

. 40% to 49% Fairfax City
M 50% or more

Fairfax County

1980 2010 2040

Sources: U.S. Census Bureau; Woods & Poole Economics, Inc.
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Demographics

There is a growing racial generatiorgap. The racial generation
gap, at 25 percentage points, is just below the national average
but has more than tripled since 1980. This is importara large
racialgeneration gap often corresponds with lowgwvestments

in educationalsystems andnfrastructure tosupportyouth.

. . 52%
Racial Generation Gap: ’

Percent People of ColdPOC)
by Age Group, 1980 to 2010 25 percentage poirt

- Percent of seniors who are PO! gap
- Percent of youth who are POC

27%
16%

8 percentage point gap
8%~

1980 1990 2000 2010

SourceU.S. Census Bureau.
Note: Youth include persons under age 18 and seniors include those age 6/8len.
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Demographics

The ¢ ount-grgwsng demagraphis groups are also
comparatively younger than Whites. People of Other or mixed
race have the youngest median age of 17. Median ages for
Asians (36, MiddleEasterners35), Blacks (34), and Latinos
(29) and are lower than that for Whites (42).

Median Age by Race/Ethnicity,
2012

Source: IPUMS.
Note: Data represent a 2008 through 2012 median.

All I 37
White 42
Black 34
Latino I 29
Asian/Pacific Islander 36
Middle Easterner I 35
Native American I 43

Other or mixed race 17

19
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Demographics

Over half of all immigrants havelimited English proficiency

(LEP) defined as speakinglhed&gR!|l i sh | ess t han
share of the immigrant population has increased slightly since

2000. Latino immigrants have the lowest levels of English

speaking ability, followed by Asian/Pacific Islander immigrants.

_ _ o I12%I11% 9% 4106 269 21%-33/3/ -g;/‘:y W7o e Mo lg% I11%I 4%
EnglishSpeaking Ability TR a6%  4gop 62% 0 g0

Amonglmmigrants by 2 59% 504
Race/Ethnicity, 2000 and 2012

52%
49%
26%
Percent speaking AL% 429 24%
Engl i shlL pa 2706

0
m Only 23% 28% 25%

26% 21%
VeryWeII 20%  25% 19% °

200 22%

0

Well 17% 169 14% 16%
Not Well

12% 15%
m None

13% 11% 0 9%
4% 4% 5% I l100/ 8% | 9%
Moo Mlso, 380 Lijo, L1 o EN4% A% ed196 10, mmpo, 5%

2000 2012 2000 2012 2000 2012 2000 2012 2000 2012 2000 2012 2000 2012

All White Black Latino  Asian/Pacific Middle Other
immigrants immigrants immigrants immigrants  Islander Easterner immigrants
immigrants = immigrants

SourcelPUMS Universe includes all persons ages 5 or older.
Note: Datafor 2012 represent a 200&hrough 2012 average.
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Demographics

Who lives in the county and how is this changing?

There are pockets of linguistic isolation throughout the

county. Defined as a household in which no member age 14 or

ol der speaks only English or speaks Engl i s
linguistically isolated households are clustered around the

communities of Annandale, Springfield, Herndon, and

Centreville.

Linguistic Isolation by Census
Tract, 2012

Less than 2¢
2% to 3%
4% to 6%
7% to 11%
12% or more

Source: U.S. Census Bureainiverse includes aflouseholds.
Note: Data represent a 2008 through 2012 averadeeas in white are missing data.
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Inclusive growth

Is economic growth creating more job®

Thecounty is recovering from the Great RecessionPre-

downturn, the countyis economy perfor med s
than the nation in terms of job and GDP growthince 2009, it

has experiencedhighergrowth in both jobs and GDP than the

overall U.S. economy.

5.2%
Average Annual Growth in
Jobs and GDP, 1990 to 2007
and 2009 to 2012
Jobs 2.6% 2.6%
m GDP
L 6% 2.0% .
7 1.5% 1.6%
1.0%I
Fairfax County AllU.S. Fairfax County AllU.S.

1990-2007 2009-2012

SourcesU.S. Bureau of Economimnalysis; U.S. Bureau of Labor Statistics.
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Inclusive growth

Is the county growing good jobs?

There is strong growth in high- and middle-wage jobs.High-
wage jobs have grown much faster in the county than in the
larger Washington, DC, metro since 1990, while middlage

jobs have grown faster as well. Earnings growth has also been
stronger in the county, particularly for middierage jobs.

Growth in Jobs and Earnings 89%
by Industry Wage.evel, 1990
to 2012

Low-wage 64%

Middle-wage
m High-wage 44%

33% 33%
18%
Jobs Earnings per worker

Fairfax County

SourcesU.S. Bureau of Labor Statistidsfoods & Poole Economics, Idniverse includes all jobs covered by the federal Unemployment Insurance (Ul) program

59%
49%
33%
28%
Jobs Earnings per worker

Washington, DC, Metro Area

23
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Inclusive growth

Is inequality low and decreasing?

Income inequality is relatively low but increasing. Inequality
Is lower than the national average, but has seen substantial
growth over the past three decades, with a significant jump in

the 1990s.

Incomelnequality,
1979 to 2012

Fairfax Count
=o-United States

Level of Inequality

Inequality is measured here by tt@&ini
coefficient, which ranges from 0 (perfect
equality) to 1 (perfect inequality: one person
has all of the income).

Source: IPUMS.
Note: Data for 2012 represent a 2008rough 2012 average

0.50
0.47
0.46 0
0.45 0.43
0.40
0.40 0.41
0.39
0.35
0.33
030 0.31
1979 1989 1999 2012
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Inclusive growth

Are incomes increasing for all workers?

Workers in the bottom 20 percent have seen their wages

erode over the past three decadesWorkers in the 1@

percentile have experienced wage declines greater than

nationwide declines. Meanwhiléh e count-gainers hi gher
have seen abovaverage wage increases.

RealEarned Incomé&rowth
for FulkTime Wage and Salary

Workers, 19730 2012 25%

20%
m Fairfax County
m United States 14%
4%
10t ntile ZOt“ntile 50th Plentile 80th Percentile 90th Percentile
_800 -8%

1% -10%

-18%

Source: IPUMSJniverse includes civilian noninstitutional futime wage and salary workers ages 25 through 64.
Note: Datafor 2012 represent a 200&hrough 2012 average.
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Inclusive growth

Are incomes increasing for all workers?

Racial gaps in wages have grown over the past decadgom
2000 to 2012, White workers saw their median hourly wage
increase significantly, while Latinos and Blacks experienced
slight wage declines.

Median Hourly Wage by

Race/Ethnicity, 2000 and 2012 $37.40
2000 $30.70 $32.8 $30.20
m 2012 $29.7 $28.00 $27.1
$25.20 ' $26.40
$24.00g23 30 $23.1
| $15.80¢: 5 50
All White Black Latino Asian/ Middle Other

Pacific Easterner
Islander

Source: IPUMS. Universe includes civilian noninstitutional-fiafle wage and salary workers ages 25 through 64.
Note: Data for 2012 represena 2008 through 2012 average. Values aie 2010 dollars.

26



Equitable Growth Profile ofairfax County

Inclusive growth

Is the middle class expanding?

Thec o u n migdlg slass is shrinking Since 1979, the share
of middle-class households has declined from 40 percent to 33
percent of households. Meanwhile, the share of lowsome
households has increased from 30 percent to 40 percent.

Households by Income Level,
1979 and 2012

$119,901

33%

$62,218

40%
30% Lower

1979 1989 1999 2012

Source: IPUMS. Universe includes all households (no group quarters
Note: Datafor 2012 representa 2008 through 2012 averageDollar values are in 2010 dollars.

$158,906

$82,459

27
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Inclusive growth

Is the middle class becoming more inclusive?

The loss of middleclass standing is more prominent among
communities of color. The share of households of color who
are middleclass shrank 6 percentage points since 1979,
versus 5 percentage point for White households. Latinos
experienced the biggest losses in uppgacome status and

the largest growth in lowerncome status.

Households by Income Level,
1979and2012
Lower

Middle
m Upper

Source: IPUMS. Universe includes all households (no group quarters
Note: Data for 2012represent a2008 through 2012 average.

28
320 33 1lo/l 12°/I 239 110/I 18°/I 229 259 151
33% 29%, 27% .
21% . 34%
38% 33% 3504
40% 350%
62%
0,
56% 59%
51%
0,
39% a3
32%
28%
1979 2012 1979 2012 1979 2012 1979 2012 1979 2012
White Black Latino Asian/Pacific = Native American

Islander or Other
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Full employment

How close is the county to reaching full employment?

Unemployment is low in the county. As of February 2015,

Fairfax Countyis unempl oyment rate was 3.
with 5.0 percent statewide, and 5.5 percent nationwide. Over

25,000 people in Fairfax City and County are unemployed.

Unemployment Rate, February

2015 United States | 5.5%
Virginia 5.0%
Washington, DC, Metro Area 4.8%

Fairfax County | .09
Fairfax City | 5.0%

Source: U.S. Bureau of Labor Statistldsiverse includes the civilian noninstitutional population ages 16 and alder
Note: In the data presented here, Fairfax County is exclusive of Fairfax City.
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Full employment

How close is the county to reaching full employment?

Unemployment is fairly low throughout the county, but

varies geographically.Unemployment rates are higher in the
southeastern part of the county and in some clusters closer to
Arlington and Fairfax City.

Unemployment Rate by
Censuslract, 2012

Less than 3¢

3% to 4%

5% to 6%

7% to 9%

10% or more

Source: U.S. Census Bureau. Universe includes all persons not in group quarters.
Note: Data represent a 2008 through 2012 average. Ar@asvhite are missing data.
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Full employment

How close is the county toreaching full employment?

Unemployment is relatively low in the county but racial
inequities persist. Rates of unemployment in the county are
highest for people of Other or mixed races (7.2 percent) and
Black immigrants (6.4 percent). U-8orn Whites have the
lowest unemployment rate (3.0 percent).

Unemployment Rate by United States M 7 89
Race/Ethnicity and Nativity, Virginia 5.5%
2012 Fairfax County, VA I 4.1%
White, U.S.-born 3.0%
White, Immigrant 3.2%
Black, U.S.-born 6.4%
Black, Immigrant 6.6%
Latino, U.S.-born 3.9%
Latino, Immigrant S 5 704
Asian/Pacific Islander, U.S.-born 2.0%
Asian/Pacific Islander, Immigrant 4.9%
Middle Easterner, U.S.-born 3.8%
Middle Easterner, Immigrant H——— 5 70
Other 7.2%

Source: IPUMS. Universe includes the civilian noninstitutional population ages 25 through 64.
Note: The full impact of the Great Recession and budget sequestration are not reflected in the data shown, which are awaage08 through 2012. These trends may change as new data become available

31
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Full employment

How close is the county toreaching full employment?

Unemployment declines with higher education, but racial

gaps remain Whites without a high school diploma have the
highest unemployment rates (although they comprise less than
1 percent of the labor force). Blacks face the highest rates of
unemployment for most education levels.

14%

Unemployment Rate by

Educational Attainment and 2%
Race/Ethnicity, 2012
= White
= Black % 8% 8%
. 7% 7%
[ | Lapno 3 6% 6%
Asian/Pacific Islande % 5%
= Middle Easterner 4% A% %A% 4% 4%
Other 3% 3% 3% 3%39
2902%
I 1%
Less than a HSHS Diploma, More than HS BA Degree MA/Prof.
Diploma no College Diploma but only Degree or
less than BA Higher
Degree

Source: IPUMS. Universe includes the civilian noninstitutioaabr force age25 through 64.
Note: Unemployment for the Middle Eastern population with less than some college, and for the Other population with less thatiegrBé\, are excluded due to small sample sizes. Data represent a @®68gh 2012 average.
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Access to good jobs

Can workers access higlopportunity jobs?

Latino immigrants with college degrees have the least access

to good jobs. Thitys even percent of the countyis col
educated Latino immigrant workers are employed in high

opportunity jobs. Latino immigrant workers are also more likely

to be in lowopportunity jobs (31 percent).

Jobs Hld by Workers with a

B a ¢ h eDegree prs 61% | 58% [ 57% |47% 61% [ (37% | 66% [ 62% | 54%
Higher byOpportunity Level

and Race/Ethnicity and

Nativity, 2011

m High-opportunity 32%

. . 34%
Middle-opportunity 350
. 0
[ | - 33% 0
Low-opportunity 33% 37% 3504 2704
29%
31%
20%
0 0,
me%  [L9% 5% 5% o |1 []12%
White, U.S.-  White, Black, U.S.- Black, Latino, U.S.- Latino, Asian/PacificAsian/Pacific Other
born Immigrant born Immigrant born Immigrant  Islander, Islander,
U.S.-born  Immigrant
SourcesU.S. Bureau of Labor Statistics; IPUMS. Universe includes the employed civilian noninstitutional population ages 25 tftofhi6| e dat a on workers is from the Fairfax County,

occupation is based on analysis of the Washing#sington-Alexandria Core Based Statistical Area as defined by the U.S. @ffikanagement and Budget.
Note:High-opportunity jobs are those that rank among the top tebofjplquaityang giowth. Seertfie@at § oa rcdsquime fotaaessofion oftheimdex t y i ndex,
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Access to good jobs

Can all workers earn diving wage?

People of color earn lowerwages thanWhites at every
education level. Wages rise with education, but gaps by race
remain. People of color with a BA degree have median hourly
wages that are $9 less than their Whites counterparts. Latinos
face the largest gap of $16 at that educational level.

Median Hourly Wage by
Educational Attainment and
Race/Ethnicity, 2012

= White

m Black
® Latino

1842441
Asian/Pacific Islande

® Middle Easterner $16 1317318
Other $12$11 ia $13 I

Less than a HSHS Diploma, More than HS BA Degree  MA/Prof.
Diploma no College Diploma but only Degree or
less BA Degree Higher

$49

SourcelPUMS Universe includes civilian noninstitutional fefime wage and salary workers ages 25 through 64.
Note: Wages for some racial/ethnic groups aecludeddue to small sample siz®ata represent 2008 through 2012 average Dollar values are in 201@ollars
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Economic security

Is poverty low and decreasing?

Poverty is on the rise in the county, and the rate is higher for
communities of color. More than one in 10 Latinos and Blacks

(and nearly one in 10 Native Americagnis/e inpoverty
compared to just under 3 percent of Whites. Poverty rates have
risen the most for people of Middle Eastern descent and Blacks.

Poverty Rate by
Race/Ethnicity,

2000 and 2012

White
Black
H Latino
Asian/Pacific Islandel
m Middle Easterner
m Native American
Other

Source: IPUMS. Universe includes all persons not in group quarters.

Note: Datafor 2012 representa 2008 through 2012 average

e 10.3%

7.8% 8.9%
=7.5%
—
7.4%

Al 44%======-

2.0%

2000

e 11.4%

10.9%

—0.8%
—8.9%

6.7%

All 5.8% = === — -

2012

2.7%

5.9%
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Economic security

Is poverty low and decreasing?

Black and Latino children have the highest poverty ratesin
2012, child poverty rates for Blacks and Latino immigrants were
18 percent, more than double the county average. By way of
comparison, only about 3 percent of White children lived in
poverty. The rate for children of color combined was 12 percent.

Child Poverty Rate by

Race/Ethnicity and Nativity, All - — 8%
2012 White, U.S.-born 2.5%

White, Immigrant 3.1%
Black 18%

Latino, U.S.-bomn 15%

Latino, Immigrant I 18%

Asian/Pacific Islander, U.S.-born 7%
Asian/Pacific Islander, Immigrant 13%

Middle Easterner NN 11%

Other 5%

Source: IPUMS. Universe includes the population under age 18 not in group quarters.
Note: Data for 2012representa 2008 through 2012 averageData for the Black and Middle Eastern populations by nativity is not reported due to small sample sizes.
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Economic security

Is poverty low and decreasing?

Poverty rates are generally low in Fairfax CountyPockets of

hi gher poverty appear i n tracts near the
and placed particularly in Springfield, Annandale, Chantilly,

Reston, and Mt. Vernon, as well as on the edges of Arlington

and Alexandria.

Percent Population Below the
Poverty Level by Census Tract,
2012

Less than 2¢
2% to 3%
4% to 6%
7% to 12%
13% or more

Source: U.S. Census Bureau. Universe includes all persons not in group quarters.
Note: Data represent a 2008 through 2012 average. Areas fiitavare missing data.
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Economic security

Is the share of working poor low and decreasing?

Rates of working poor are lower than the national average
but they are on the rise.The working poor raté defined as
working full time with incomes at or belovt50 percent of

poverty| is highest among Latinos (6.5 percent) and people of

Middle Eastern descent (4.0 percent).

Working Poor Rate by
Race/Ethnicity, 2000 and 2012

White
Black

m Latino I 5.0%
Asian/Pacific Islander

m Middle Easterner

Other
2.4%_ o= 2.8%
2.4% 2 0%
All 1.4% ======-~

2000

Source: IPUMS. Universe includes the civilian noninstitutional population ages 25 through 64 not in group quarters.
Note: Datafor 2012 representa 2008 through 2012 average

All 2.2%

e 6.5%

0.6%

2012

2.2%
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Strong industries and occupations

arl e

Wh a't

Professional services management, and the financial sector
are strong and growing industries in the county,while health

t he

countyis

stronges

care is poised for growth as well. Construction and
manufacturing, which provided many good midelkill jobs in
the past, have seen declines in employment.

Strong Industries Analysis,

2012

Job Quality Growth
Average Annual Wage Change in % Change in Real Wage Growt
Employment Employment
Industry (2012) (2012) (2012) (2002-12) (2002-12) (2002-12)
Professional, Scientific, and Technical Services 165,411 4.5 $113,798 50,764 44% 17%
All State and Local 58,300 0.7 $52,596 7,267 14% -3%
Retail Trade 55,910 0.8 $33,158 -2,112 -4% -9%
Health Care and Social Assistance 50,453 0.6 $54,739 10,097 25% 4%
Accommodation and Food Services 41,715 0.8 $21,354 5,482 15% 1%
Administrative and Support and Waste Management and Remediation Servi :es 39,426 1.1 $52,460 1,340 4% 27%
Construction 25,745 1.0 $60,923 -5,797 -18% 2%
All Federal 24,861 1.9 $93,314 8,090 48% 19%
Finance and Insurance 23,744 0.9 $112,575 81 0% 6%
Management of Companies and Enterprises 22,298 2.4 $152,616 6,886 45% 20%
Information 22,095 1.8 $107,378 -15,044 -41% 5%
Other Services (except Public Administration) 21,731 1.0 $46,160 252 1% 1%
Wholesale Trade 13,940 0.5 $119,924 -2,064 -13% 15%
Education Services 10,773 0.9 $50,049 4,542 73% 19%
Real Estate and Rental and Leasing 9,261 1.0 $68,132 -224 -2% 8%
Manufacturing 8,551 0.2 $82,476 -3,296 -28% 17%
Arts, Entertainment, and Recreation 7,938 0.9 $23,729 767 11% -1%
Transportation and Warehousing 6,585 0.3 $52,595 422 7% 16%
Utilities 1,168 0.5 $97,518 -537 -31% 21%
Mining 257 0.1 $89,983 134 109% 68%
Agriculture, Forestry, Fishing and Hunting 60 0.0 $26,275 -52 -46% 35%

SourcesU.S. Bureau of Labor Statistidstoods & Poole Economics, Indniverse includes all jobs covered by the federal Unemployment Insurance (Ul) program

Not e:

Al l

industry

dat a

reflects

private empl oyment taeex maenpglt Lfoaral JKAIwlh i FEehd d rnacll Ku dvehsi call |i rearipd deysmeanlt |
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Law, management, health care and advertising arstrong
and growing occupations inthe metro Washington, DC, area.
These job categories all pay good wages, employ many people,
and have exhibited gains in recent years.
Strong Occupations Analysis,
Job Quality Growth
Employment ; ;
Median Annual Wage Real Wage Growt+ Change in % Change in Median Age
Employment Employment
Occupation (2011) (2011) (2011) (2005-11) (2005-11) (2006-10 avg)
Top Executives 80,620 $135,118 9% 27,210 51% 47
Lawyers, Judges, and Related Workers 42,350 $147,155 3% 4,740 13% 42
Operations Specialties Managers 57,400 $123,888 17% 12,600 28% 44
Advertising, Marketing, Promotions, Public Relations, and Sales Managers 16,650 $120,596 21% 3,040 22% 40
Other Management Occupations 77,660 $109,907 6% 20,440 36% 45
Physical Scientists 13,610 $113,110 7% 1,030 8% 42
Engineers 46,990 $104,871 5% 3,650 8% 44
Other Healthcare Practitioners and Technical Occupations 3,100 $75,880 40% 1,080 53% 44
Health Diagnosing and Treating Practitioners 84,110 $98,253 5% 15,480 23% 44
Social Scientists and Related Workers 20,660 $97,063 14% -11,030 -35% 41
Computer Occupations 205,890 $92,864 9% 19,170 10% 39
Mathematical Science Occupations 10,750 $95,405 4% 2,450 30% 42
Air Transportation Workers 4,060 $109,384 -19% -120 -3% 45
Business Operations Specialists 205,900 $80,121 0% 69,380 51% 42
Supervisors of Protective Service Workers 5,980 $87,352 6% 660 12% 47
Life Scientists 10,050 $92,083 1% -650 -6% 41
Postsecondary Teachers 27,050 $73,811 8% 9,190 51% 43
Architects, Surveyors, and Cartographers 6,280 $77,103 10% -1,200 -16% 42
Other Construction and Related Workers 5,180 $61,192 24% 420 9% 44

SourcesU.S. Bureau of Labor Statistics; IPUMS. Universe includes all nonfarm wage andaisary

Note: Data and analysis is for thé&/ashingtonArlington-Alexandria Core Based Statistical Area as defined by the U.S. Office of Management and Beggpeage 71 for a description of our analysis of opportunity by occupation.
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Strong industries and occupations

Professional services health care, accommodation and food

services, and construction are projected to add the most jobs
by 2022.Many jobs in these industries pay relatively well and
may be accessible to workers with lower levels of educational

attainment if they obtain the right industry certifications.

Industry Employment
Projections, 20122022

2012 Estimated 2022 Projected Total 2012-2022 Annual Avg. Total Percent

Industry Employment Employment Employment Change  Percent Change Change
Professional, Scientific, and Technical Services 249,802 336,283 86,481 3% 35%
Health Care and Social Assistance 91,272 125,563 34,291 3% 38%
Accommodation and Food Services 91,975 110,951 18,976 2% 21%
Construction 57,252 74,279 17,027 3% 30%
Educational Services 96,268 112,987 16,719 2% 17%
Administrative and Support and Waste Management and Remediation Serv ces 71,151 86,304 15,153 2% 21%
Retail Trade 114,511 126,071 11,560 1% 10%
Other Services (except Public Administration) 53,318 63,232 9,914 2% 19%
Finance and Insurance 35,089 39,792 4,703 1% 13%
Wholesale Trade 23,493 26,911 3,418 1% 15%
Arts, Entertainment, and Recreation 15,453 18,316 2,863 2% 19%
Real Estate and Rental and Leasing 18,761 21,075 2,314 1% 12%
Transportation and Warehousing 28,338 29,163 825 0% 3%
Agriculture, Forestry, Fishing and Hunting 153 169 16 1% 10%
Mining, Quarrying, and Oil and Gas Extraction 499 509 10 0% 2%
Public Administration 4,222 4,224 2 N/A 0%
Utilities 2,491 2,189 -302 -1% -12%
Management of Companies and Enterprises 27,902 27,165 -737 0% -3%
Information 36,907 35,792 -1,115 0% -3%
Manufacturing 20,102 18,621 -1,481 -1% 7%
Total, All Industries 1,263,482 1,496,788 233,306 2% 18%

Source: Virginia Employment Commission.

Note: Data is for Combined Projections Area (LWIA Xl and LWIA XilI), which includes Fairfax County, Fairfax City, Falls Ghgtoh,@ounty, and Alexandria City.
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Strong industries and occupations

Computer and mathematical, business and financial, food

preparation and serving, and office support occupations are

projected to add the most jobs by 20220Opportunities exist
for job-specific training and placement in quality employment.

Occupational Employment
Projections, 20122022

2012 Estimated 2022 Projected Total 2012-2022 Annual Avg. Total Percent

Occupation Employment Employment Employment Change  Percent Change Change
Computer and Mathematical 131,928 172,486 40,558 3% 31%
Business and Financial Operations 130,563 158,041 27,478 2% 21%
Food Preparation and Serving Related 87,426 106,846 19,420 2% 22%
Office and Administrative Support 154,478 171,306 16,828 1% 11%
Management 107,591 121,777 14,186 1% 13%
Construction and Extraction 51,721 64,525 12,804 2% 25%
Healthcare Practitioners and Technical 42,980 55,317 12,337 3% 29%
Education, Training, and Library 69,234 81,503 12,269 2% 18%
Sales and Related 114,556 126,674 12,118 1% 11%
Personal Care and Service 46,360 57,205 10,845 2% 23%
Protective Service 35,367 43,789 8,422 2% 24%
Healthcare Support 19,565 27,674 8,109 4% 41%
Building and Grounds Cleaning and Maintenance 49,584 57,243 7,659 1% 15%
Arts, Design, Entertainment, Sports, and Media 29,623 36,103 6,480 2% 22%
Transportation and Material Moving 49,688 55,243 5,555 1% 11%
Installation, Maintenance, and Repair 38,312 43,608 5,296 1% 14%
Architecture and Engineering 32,611 37,533 4,922 1% 15%
Community and Social Services 12,370 14,943 2,573 2% 21%
Life, Physical, and Social Science 13,020 15,004 1,984 1% 15%
Production 22,364 24,175 1,811 1% 8%
Legal 23,788 25,445 1,657 1% 7%
Farming, Fishing, and Forestry 353 348 -5 0% -1%
Total, All Occupations 1,263,482 1,496,788 233,306 2% 18%

Source: Virginia Employment Commission.

Note: Data is for Combined Projections Area (LWIA Xl and LWIA XilI), which includes Fairfax County, Fairfax City, Falls Ghgtoh,@ounty, and Alexandria City.
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Skilled workforce

The education levelsofthec ount yijs Latino 1 mmigrant
populatonar enijt kee@ mplgo gdeacatmralt h

demands By 2020, an estimated 4Bercent ofjobs in Virginia

wi | | require at | east an associateis degr e
Latino immigrants have that level of education now.

80% 82%

Share of WorkingAge 200y T7%
PopulationwithamdAs soci at eij s 0% 610 65% 66%
Degree or Higher by 52%
Race/Ethnicity and Nativity 44% %
2012, and Projected Share of 250
Jobs that Require an
Assocli ateils Degree rl Hi gher
2020 - - .
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. \oébe \Q§b° o S NG S & S
& & Y ° & & R NG
& & Qa\rbb & «QQJ’\‘ & & $\\{& V(;\'b(\ e&e A
NS 83 A ’s;@, v JD &
5 R
O N

Sources: Georgetown Center for Education and the Workforce; IPUMS. Universe for education levels of workers includemalhgess25 through 64.
Note: Datafor 2012 by race/ethnicity and nativity represer&2008 through 2012 average at the county level; data on jobs in 2020 represents a-$éate projection for Virginia.
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Youth preparedness

Child opportunity is high in Fairfax County overall relative to
the Washington, DG metro, but there are differences across
communities within the county. Thesoutheastern portion of
the county has the lowest child opportunity, including the
communities of Lorton, Newington, Mt. Vernon and Springfield.

Composite Child Opportunity
Index by Census Tract

Very Higl
High
Moderate
B Low
B Very Low

Fai rfa%o

)

[T T T 11T T1T1]
0 2 4 8 Miles

Sources: The diversitydatakids.org project and Kiewin Institute for the Study of Race and Ethnicity.
Note: The Child Opportunity Index is a composite of indicators across three domains: educational opportunity, health anodreevital opportunity, and social and economic opportunifyhe vintage of the
underlying indicator data varies, ranging from years 2007 through 2013. fiilap was created by applying Jenks natural breaks to census tract level Overall Child Opportunitytatexvaluesor the region.
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Youth preparedness

Moreof t he c o waregeftingsiglysohod degrees,
but racial gaps remain Nearly 5,600 youth were without a

high school degree and not in pursuit of one in 2012. Black and

Latino youth, particularly Latinammigrants, are less likely to
finish high school than their White counterparts.

Share of 180-24-YearOlds
Not Enrolled in School and
without a High School
Diploma byRace/Ethnicity and
Nativity, 1990 t02012

m 1990
2000
2012
13%
10% 10%
4%30s, Gi/o o 6%
B 1% 0
White, U.S.-  White, Black
born Immigrant

Source: IPUMS
Note: Datafor 2012 representa 2008 through 2012 average

010%
1% 64

Latino, U.S.-
born

48%
45%

26%

Latino, Asian/Pacific
Immigrant Islander
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Youth preparedness

While young females are less likely than males to drop out of
high school overall, this does not hold for all racial/ethnic
groups. Among young Blacks and Asians, females are more
likely to be lacking a high school diploma and not in pursuit of
one.

Share of 180-24-YearOlds 27.4%
Not Enrolled in School and 25.2%
without a High School

Diploma by Race/Ethnicity and

Gender, 2012

Male
B Female
6.8% 7.1%
5'6%I 4.5%
1.6% q g0 I 1.49%1.8%
&8/0 i
White Black Latino, U.S.- Latino, Asian/Pacific

born Immigrant Islander

Source: IPUMS
Note: Datafor 2012 representa 2008 through 2012 average

5.3%
4.2%

All
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Youth preparedness

While the share of youth who are disconnected has
decreased, youth of color remain disproportionately
disconnected. Of the nearly 9,200 disconnected youth in 2012,
15 percent were Black and 34 percent were Latino. These two
groups make up 10 and 21 percent of all youth, respectively.

Disconnected Youth: 160-24-
YearOlds Not in School or
Work by Race/Ethnicity, 1980 >

10,000
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275
to 2012 8,000 m— 6
1,593 3,267 3,153
: : 7,000 ’ B es2
m Native American or Other
. . 6,000 1,308
Asian/Pacific Islander 5 879
m Latino 5,000 1,845
Black 4,000 1517 1384
White
3,000 3,396 3,195
2,856
2,000
1,000

1980 1990 2000 2012

Source: IPUMS.
Note: Datafor 2012 representa 2008 through 2012 average.
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Youth preparedness

48

More young women of color are disconnected than their male
counterparts. Of the nearly 9,200 disconnected youth in 2012,
35 percent were young women of color. Comparatively, 30

percent were young men of color while young White men and

women comprised 17 percent each.

Disconnected Youth: 160-24- 6,000
YearOlds Not in School or

Work by Race/Ethnicity and 2000
Gender, 1980 to 2012

4,000
m Native American or Other
Asian/Pacific Islander 3,000
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Black 2,000
White
1,000

Source: IPUMS.
Note: Datafor 2012 representa 2008 through 2012 average.
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Health Access

Opportunity for positive health outcomes is far lower in some
communities than others. While the social determinants of
health are favorable in Fairfax County overabmmunities in
the southeastern portion of the county and in Herndon and
Reston are least likely to have positive health outcomes.

Virginia Health Opportunity
Index by Census Tract (2013

Version)
Very Higl
High
Moderate

B Low

B Very Low
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Source: Northern Virginia Health Foundation.
Note: The Health Opportunity Index (HOI) is a composite of ten indicators developed by the Virginia Department of Hea®®8faensus tracts in northern Virginia that illustrate a range of social determinants of health, including a variety of
personal, social, economic, and environmental factors that contribute to individual and population health. The map wad byestplying Jenks natural breaks to census tract level HOI values for the region. Areas in white are missing data.
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Connectedness

Can all residents access affordable housing?

High rent burden occurs throughout the county. In several
communities the majority of renter households are rent
burdened (paying more than 30 percent of income on rdnt)
communities on the outskirts of Fairfakity and in and around
the other major towns have high rates of rent burden.

Percent RenBurdened
Households by Census Tract,
2012

Less than 20¢
20% to 34%
35% to 49%
50% to 74%
B 75% or more

Source: U.S. Census Bureau. Universe includesraikr-occupied households with cash rent.
Note: Datarepresent a 2008 through 2012 average. Areas ihite are missing data.
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